
 
                                                         

 

 

 

 

Letter of Agreement 
 

 

The Board of Education of School District No. 61 (the District) 
 

and 
 

The Greater Victoria Teachers' Association (the GVTA) 

both

 
 

 
Whereas the Parties recognize there are challenges with filling French Immersion (FRIM) postings due to 

labour shortages, recruitment difficulties, and retention issues;  

 

And whereas the Parties want FRIM teachers to be able to access educational and personal leaves as per the 

provisions set in Article G.22.2.c and G.22.4.c; 
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The Parties agree to the following:  

 

1. If a full FTE leave is granted to a French Immersion teacher as per the provisions set out in Article 

G.22.2.c and G.22.4.c for the 2023/2024 school year, the following will occur: 

a. The FRIM teacher on leave:  Will maintain their continuing entitlement at their school and 

will return to their school for the 2024/2025 school year, subject to the spring staffing 

process. 

 






